2 YRR S2dleye »iis Aslse uykad s Jud (*AR)

U520 —2 (Hyra—1)
e, 514l v s91] [Ad1dl

R.1

yodfls A1l [@QANdl/ed —

A MR SREleye s Aslsa A5 2Ues 2 A —Yd Heltruilest
AAlAd @Mel ASlsd 51A% 214 elRued avl—2 00041 Yd-Al ¥3[RUldHE AR s
21224 el do{lofl 24641 213 5L HIZ RALUAL $AUML A, Vil SR3leyedl &d Y-l
AR s doflell s 29 ad il alor uxiel are Y-l ¥3(uld 41adi
orefloy o1l ol 2 uMierelL [Qenllaiia Gusaild, dofloll Rlas MA ddl 6. Yd Al
Al GHRAUSL [QAIRHEL 20U Y sl didldl ol 42 sidy [Qddl 9. Yd
A eIl BlE AY, Huu ed Al Bl SIA% 33UA vl o AAlsHl wUdg B,

R.R

R.3

yoefls AL ey euani-l wlddl:—

2L Wslsd Swdleyedl Uil Hou &d M tidHl G2 sald dslsa e
2 Y WS A% BUAOLUYAL AU SiAL 484 YR80 Svaetl [Ast 53] dofloll
ASLU HYALAL D,

yoefls A1 Slacid 24 d-l @] wlRdl:—

AIHI—Yd HelRULRSL g1l a¥—2000 Hi Aslsd sld% v slRuea-]
AL A4S edl. 2A, A Yd Hetdawlas qAlad el a4 1ere -l
Hou§ uildy HelRUslAL 2AAMUH 24 Aslsd s1G{ld viis Swelul 2
dl2 e sla oerid YRaARidl e sl 21Ad $AUHL 8A I8 Yoot
A HelddlRullest glL Aslsa s1A% a1 aufud 45 ©. 21 Aslsa Sdleye-l
RUNUALAL Hod &g Ydrdl AR s doflofl »lasn s adei-l alor uxi-il
e el w3l axladi ol ol aol A aHegHL Rendliqd wEu
aldMl Gasaild doflofl (e 1ol & ddl ARl ©.

Aolsa s1G=fla s Seslul,y RBedl 2 dlz e el@ar did
YRAREE, g aAl Rusi/aliai el qoor 2R Aslsa sido-tl Ayel oiasii |2
2181%ld 140 516l Ayl s10U SIUI 9 gLL UYL el 9.

Ard YRR Sdeye »is Aslsa Aaysad A Il Aals,
agladl 2 [FALRL a1 Sl gLl sl »1d 8. sl [Bus uellia slad,
Sl dAR13l Clel AMINAL 2l . At M. . (gHt 2A12H]) © dal ddl
sefllset 247 A2Ala1Al oLeloll A 4219 9.



Ad MR SRileye s Aslsd Uy A A Aslsa
516flet wiis Swslul sl salaami viad 12 Hosoiel A0410SHL AA 9.

24 6fl ol 2. veUASH HZ U0 olssl Guaes 9% Ax.Al2uS. (Bl
5o15S B, A 2023—33 AL A&y arlfl Alils sl el sinq 4302 w2
3954 At Altls, Adowe  sdlel M2 1¥.¢ oAt alls  qu
e LR 2AUG.665 HIZ Sl dlRe 1.34 dlv A5+ sl (= sl wi2)
[Rad sl 20dd €9,

Beelds EURASHL(RAR . S| M. 200 [SledlH) 1l {12 HosoiL [@Avul 2iq 651
ddl sl Alec-ll Hudl 12 yeror 9.

TR [y sa | eld Afls gl dlae ad 20— u LA Yoo
Al [ Yoyaz [ Bz aud. | Az sdla
ALl (aat
2CARALH HI2)
Q. | o124 AglflA 24 c.8¥ $ £3,000/- 30.9U @Y
2| oid wg?l 23 C.§% $ £%,000/- 30.qU ElM
3. | Alglslsy (X c.§% $ £%,000/- ¥a.Uo el
5. | wlivdeidlo 06 C.§¥ $ £%,000/- ¥Q.U0 lvt
u. | 2ieidio 19 qC.£% $ ug,000/- 32.¢0 dlv
g | Usludlsy 12 qcC.€¥ $ €%,000/- 30,94 Y
0. | 625 2ie AYAS 15 qc.£% $ £%,000/- ¥a.40 @l
¢. | sxgAld Al 07 42,40 - -
c | 9. 2. 4. 06 qc.§¥ $ €%,000/- 32.0 vt
qo |32l Aglfl- 05 ac.§% $ £,000/- 32.¢0 v
qq, HiSsleudlalof] 04 qR.U0 - -
a2 Yaldiel 10 q2.40 $ us,000/- 32.¢0 dlv
a3 glflaldiofl 04 92,40 _ ;
x| 513w2fls 4Gl 2 03 Q.40 - -
2lsflsidlofl
Qu, iyl 02 qR.U0 - -
SARTERES] 03 42,40 - -
o/ s1sldlofl 03 .40 - -




ac| Alusidls 03 qcC.€¥ $ £3,000/- 30.9Y Glv
qc.| ¥l 215 1.9, 03 QC.£¥ $ €¥,000/- 30.9U @Y
20/ Jeluldlol 07 €% $ £%,000/- ¥Q.U0 dlu

R0 sy-Ald A8kl (sll=42) | 01 C.U0 - -

...

171

agul, A8lsd 16l viis SSlUL(MCI) 27 BFR s eey 2 33dl dedr
AdAH2 25 Sl glal Yd MR S=Eleye s Aslsa Axpydaut s A
GuR olde veAAsHL USL (1A Horortl [AvalHi Alddl sitl 2450 Slall JFo1lns Hie

Hlrddl Uit 23 69,

Q. . oflLofl 2. penAsH

VY ASH

2. 21 Al 252 AeusHl sam—14(:) yao
23,,6{1.6{l. 210 {l 200 Sl $ISRS HI2 HiddL Uit
234 . A&Bs arl : 2033y Hi U0 AssiHi Ay adl

wsHlar 534 69,

214..0{]. o] 210, (+Lds)

RYOo

. rirelds ACARASHL (AN S| M o SluelHn) <L [l HRdL 1A yore

2.+, (vl 546155 215,24 .25 215, 204252
LeusHl sam—1a(2) | 1cusHl sau—q0
yorol Sl AsouSs | () woser wHlzs

RE] RE]

q. w214l 02 02 -

2. CIERE] 03 03 _

3. gloflaicios) 04 04 _

3. el 10 04 06

u, sl siail 03 03 _

€. HSsioyialol 04 04 i

o. 5130l A1l 2Ars 03 03 -

2isflsieiof

c. 513121 Aslfl 07 06 01

c. .21 2. 06 03 03

qo. | %Hrd sl 24 15 09

qa. | ¥d u%FL 23 16 07

Q2. | viluslsy 11 08 03




Q3. | dlrAeHiAlNl 06 03 03
as. | iRl 19 13 06
Qu. | 65 A duAS 15 08 07
qg. | dlslaglsu 12 09 03
ao. | 13231 Asll+ 05 03 02
ac. | 3sluidicl 07 03 04
qe. |l s dlgl. 03 03 -
20. | Slwetiml 4 vodls deu 01 01 -
el 171 114 o7

wAR Aslsa sidoy, 2u.ofloll. 2. (Relds) 2 Ul (wtdaeids) (.91
AH. A [Sleliml) el W2 dlawe e dd yMaRid), Yd Wl don
9. 214 YRaAldl gl 204660l 210. 2 sl AISI8L Hiddl UM 2UAE 9 AHY
sl olsial st lsiel [ Al AisielL 2SIloi dal Hisddl Wit q3a 9. {12 Yoot
BLSLRL ALYALHL LA €9,

.. .ol oiequsHil [Qod LsteLl Qo
sl oglsial | ALy, Sl

a. AUH \

2. IR EE] N

3. 10l N

5. Al N

u. 50511 N

€. WSslondaio \

o. 51305 ALl s ausAl Sl N

c. P EIRTEY \

c. §.21.81. N

Q0. | %2a Aglil- \

Qa. | wd uFR \

Q. alugls N

Q3. | Al \

Q. | A2 \

qQu. 26225 Vi, AU S N

ae. | NSlwdsu N

ao. | A.ofl.2a Aze (21223 A1) N

ac. | 29lidiA \

ac. | 244 s L9l — \
20. | Sletiml S+ wodls sey \




ENETCER - | v |

[Greglan:—

wslsa sido-l SHirdl "A,B,D,"2ldl 28l saldel odls Hoor SHIRALE oAl 9. agui
sladl " Al " odlsy [Bieslol sluidlat sl 2Udd 9 A A9 Breslol s slami
sidd 9. ¥R lRueasl o5 (¢9) el Biesloy, »il8l dal S+6i (el 41
9. Ful £25 [Actolul dllo ualcil e 33 woulL Guaocs 8. Swdleyeul sid Hie

ULS .o ARY Hl2 A SilRued HIZ2 9U1$. U3 ALY HleHi 2512 WHA ©.

2l ¢iRvea:—

-~

AH2 Aslsa sidy didi-ll siRued 41 9. si. AldwgHiz AMAL sl 02 adlel (o)

Aolsd YMerswe dld 539 011 ©. duil HieR s w3 Slafl 41 ©. Ao 214

sell-{lsa otsloll videid 4§,

2.y uwodls a1l s1ll:—

I. Ay SAA wA A

M.B.B.S Course ~ Summary |
5.No | Academic Year Phase Duration Remarks 1
1 | M.B.B.S. Pre-Clinical 14 Includes 1 Month each for
Months Foundation Course &
Examination
2 ITM.B.BS. Para-Clinical 12 Includes 1 Month for
Months Examination
3 111 M.B.B.S. Clinical 28 Includes 2 Months of
(Part1&2) Months | Electives & 2 Months for
Examination
4 Compulsory | Post Clinical 12 -
Rotatory Examination | Months
Internship
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Tablel: Time distribution of MBBS Programme & Examination Schedule

Proposed Academi€alendedor CBME 2023-24 Batch 2023
1am FEB MaR  APR | MY T UG =] | o [T
= T i 7 E] a
b [ O 7 (R ] = s
7005 |17 s [ m™ |1 T n
D 30 3 53 (a3 " a0
a7 [m az - - [ 51 52

Legends:
AETCOM: Aftitude, Ethics and Communication skills

FAP: Family Adoption Programme (village outreach)
SDL: Self Directed Learning

SGL: Small Group Learning (turorials/ Seminars/ Integrated Learning)

PCT {mentioned in Assessments): Part Completion Test




Table2: Distribution of subjects in cach Professional Phase

Phase & Subjects & Teaching Elements Duration | University
year of (months) | Exam-
MBBS ination
training
First (i} Foundation course -1 week, remaining spread
Professional | over 6 months at the discretion of college
MBBES (ii) Anatomy, Physiology & Biochemistry, 12 1
Introduction to Community Medicine, months | professional
including Family adoption programme (FAP)
through village outreach
(iii} Early Clinical Exposure
{iv) Attitude, Ethics, and communication
Module {AETCOM) including Humanities
Second (i) Pathology, Microbiology, Pharmacology
Professional {ii} Introduction to clinical subjects
MBBS {iii) Clinical postings, Family visits for FAP 12 o
(iv) AETCOM months | professional
Third (i) Community Medicine, Forensic Medicine and
Professional Toxicology, Medicine & allied, Surgery &
part 1, allied, Pediatrics, Obstetrics & Gynecology 12 Final
MBBES, {ii) Family visits for FAP months | professional
including (iii) Clinical postings - Part |
Electives | (iv) AETCOM
month () Electives- | month, 2 blocks, 15 days each
Third (1) General Medicine, Dermatology.,
Professional Psychiatry, Respiratory medicine, 18 Final
part 2, Pediatrics, General Surgery, Orthopedics, months
MBBS Oto-rhinolaryngology. Ophthalmology, Profession-
Radiodiagnosis, Anesthesiology. Obstetrics ol - Part II

& Gynecology
(ii) Clinical postings
(iil) AETCOM

&7




Table 3: Foundation Course

{one week + spread over 6 months at the discretion of college)

Teaching
Subjects/Contents houm
Orientation 30
Skills Module 34
Field visit to Community Health Center (13
Introduction to Professional Development & 40
AETCOM module
Sports, Yoga and extra-curricular activities 16
Enhancement of language/computer skills iz
Total 160




Subject Lectures SGL SDL Total
Foundation Course 39
Anatomy 210 400 (1} 620
Physiclogy 130 300 10 440
Biochemistry * 78 144 10 232
Early Clinical Exposure®® 27 - ] 27
Community Medicine 40
20 20
FAP 27 27
(AETCOM)*** z 26 E 26
Sports and extra-curricular - - - 10
activities
Formative Assessment and Term - - - B0
examinations
Total 464 918 30 1521 %

. Including Molecular Biology

R

Early Clinical exposure hours to be divided equally in all three subjects,

*** AETCOM module shall be a longitudinal programme.

# Includes hours for Foundation course also



Table no. 5- Distribution of Subject Wise Teaching Hours for IT MBBS

Subjects Lectures SGL Climical SDL Total
Postings®

Pathology B0 165 - 1] 255

Pharmacology &0 165 = 1] 255

Microbiology 70 135 - 10 215
Community Medicine 15 0 0 1o 25

FAP 0 L] 30 30

Forensic Medicine 12 W, - 08 42

and Toxicology

Clinical Subjects 59 540 - 399

AETCOM - 29 E B 17

Sports, Yoga and - - - 20 35

extra-curricular

activities

Pandemic module 28 28

Final total il6 516 585 104 1521

Pi. note: Clinical postings shall be far 3 hours per day, Monday to Friday.

There will be 15 hours per week for all clinical postings.




Table no. 6 - Distribution of Subject Wise Teaching Hours for Final MBBS part 1.

Subject Lectures SGL SDL Total

Electives 0 156 156
Cien. Med. ElY 30 10 90
Gen Surgery 30 50 10 90
Ohbs. & Gyn in 50 10 90
Pediatrics 25 30 10 63
Orthopedics 15 20 ] 45
For, Med.& Tox. 40 70 20 130
Community Med 55 T0 20 145
FAP (Visits +log book = 21 10 31

submission)

Otorhinolaryngology (ENT) 13 20 10 45
Ophthalmology 13 20 10 45
Clinical posting 540 540

AETCOM 0 19 12 3
Pandemic module 1% a0 0 18
Taotal 273 546 672 1521

7l



T: Ddistributi f Subject wi
Third professional part-2/ Final BS

Subjects Lectures | SGL | SDL | Total
General Medicine 05 135 55 260
General Surgery' 30| 140 40 260
Ohstetrics and Gynecology 80 140 A0 260
Pediatrics 30 &l 30 120
Orthopedics 25 35 25
AETCOM 30 0 Py 52
Dermatology 15 10 15 40
Psychiatry 15 15 15 45
OMorhinolarvngology
) aryngology 15| 25 15 ss
Eq:lhﬂmimﬂlngy 15 25 15 55
RndiodLaEm::sEs 8 15 15 38
Anesthesiclogy g 15 15 38
Pandemic module 28| - - 28
TOTAL 444 610 302 1356

Extra hours may be wsed for preparation of NExT or SDL.

72



Table no. 8: Clinical Posting Schedul |

Period of training in

e Total
Subjects A i Weeks
] v MBBS | MBBS
MBBS
Part] | Part Il
Electives ] 4 i} 4
General Medicine G 4 14 27
Gieneral Surg,ery 7 4 10 21
Ohbstetrics & Gynaecology 7 4 1t 21
Pediatrics 4 4 3 13
Community Medicine 4 4 0 8
Orthopaedics 2 2 4 &
Otorhinolaryngology 0 3 4 )
Ophthalmology 0 3 4 7
Psychiatry 0 2 4 é
Radio-diagnosis 0 0 2 2
Dennatufug;}r 2 2 P 6
Deentistry 1 1] [ 1
Anaesthesiology ] [} 3 3
Total 36 36 62 134

i3




Table 9: Learner- Doctor programme (Clinical Clerkship)

Year of
Curriculum | Focus of Learner-Doctor programme

Year | Introduction to hospital environment, early clinical exposure, understanding
perspectives of illness, family adoption program

Year 2 History taking, physical examination, assessment of change in clinical status,
communication and patient education, family adoption program

Year 3 All of the gbove and choice of investigations, basic procedures and confinuity
of care
Year 4 All of the above (except Family adoption programme) and decision making,

management and outcomes

T4




Phuse of Course Theory Fracticals Passing criteria
1* MBBS |
Anatomy- 2 papers Paper 1- 100 1040
Paper 2 - 100
Physiclogy- 2 papers Paper 1= 100 104 Mandatory to get
Paper 2 - 100 40%% marks
Rirchemistry- 2 papers Paper |- 100 100 separately in theory
Paper 2- 100 and in practicals;
2™ MIBBS and toaally 50% for
Pathology - 2 papers Pager |- 100 108 '-'“'—“';'9' plus
P!P:F 2 =100 prm:h:n:ls.
Microbiology- 2 papers Paper 1- 100 1040
Paper 2- 100
Pharmacology- 2 papers Paper | =100 100
Paper 2- 100
Final MIBBS part 1
Forensic Med. Tox.- | paper | Paper | - 100 50
Community Med- 2 papers Paper | -100 1040
Paper 2- 100

For NEXT, as per NEXT regulations.
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JSSK SMIMER Hospital April-2023 to March-2024
April-2023 to March-2024
Sr.No. Particulers Mother Babies
1 OPD 41489 17743
2 Admission (ND/CS) 12671 3212
3 Lab & Radiodiagnosis 12671 3212
4 Blood 1119 751
Total Blood Unit- 3308
5 | Diet - | 12671
* All Indoor Patient given Free Diet in Hospital During Stay

Fralbicne sieya-u dan :—

SMIMER HOSPITAL
APRIL-2023 TO MARCH- 2024
KHILKHILAT AMBULANCE
April-23 4615
May-23 3195
June-23 2223
July-23 2237
August-23 4291
September-23 3616
October-23 2903
November-23 4734
December-23 3672
January-24 4253
Febuary-24 3559
March-24 2757
TOTAL 42055
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3l.20 @t alltls ula udlarz el Halemi voll 28 d w2 AB-PMJAY dlw-il 04
§AMA — 207 Al AU 2Udd . F 21ead el SAAA AU 2L AS1A A HE el
A[Q s 4.1u3/Ra¢, dl.o9/or/R0q¢ 4l AB-PMJAY dx-l dsu ¥R
gllRuedn U Udd sl 2udd 9. 2 3{HR 8lRu2d vid ele AB-PMJAY
Yoyl s1dd .
ool Ay dn Aw

. ool e dal »ulod Retol wuzy ofl Ul oid. sISaIs 5560 dal ¥
arvel 2l 2ias qnadl 2Ldlad, 518 dlRs 53olA dHIH Hslsa A ARlsa
ALRALAL BRUML 52011 235 AUl [AAIHE 3AAA ALRALR 3L.90,00,000/— Yl
wletdi oll 28 d e "euss{l vydu” Aol s1d 9. Yo ASUL i Aol
a125 gdola Ul Rald BrulHi 31.10,00,000/— Yl Azaz QM 3ady
UL A5 A HIZ Y HelARR-ULRsL Al 2HH sidleddl vel ulRdlR Gudey
gl 2l AR 19 1.99U3/R017, dl.0gjoe/1R &l Yl vydH dixsl 50
Huz srflean AnlAd sadl sdadl ela aar we | sBPesld 2AfRgd
sl 2dd. ¥ 2l 3AR sldled vid elqul "yuadl viydd il sidzd
9.qald — 2034 4l A28 gl AB-PMJAY i youais{l 2A4dy dleil ¥y
SAML A 9.

MAA YOJANA APRIL-2023 TO MARCH-2024

Total Total Dialysis Surgeries Other Medical
Registration Treatments

2384 708 718 900
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ses
Sr. Test Parameter Rate fixation to be charged |
' No. for patients : |
' 1 Interleukin-6 ) 440/-
2 | NT Pro BNP Serum 480/-
3 | Troponin T 200/~
4 | Procalcitonin Serum 690/- |
5 | HS Troponin I 175/- |
6 Free T3 45/-
7 Free T4 45/- |
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* lllcli:lel:\l‘:.:f all l;::ek SUPBly of per kit
taxes Inclusive all
(Rs) taxes
T | Interlcukin G 36773 | 100 (R?Q.m -
2 [ NT-PRO BNP Serum 727-84 | 100 73,7847
3_|TroponinT 184-29 100 18.4297-
4 1 Procalcitonin Se::l s 799-00 100__4 :W
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1 |Interleukin-6 | Dt.1-7-2020 | 46,773/- | 26-56 | 2656 | 12,42,290-88
2 | NT-PRO BNP od 72,784/-| 0-77 77 56,043-68
Serum Dt.30-9-2020 | '
3 | Troponin T 18,429/-| 1-48 148 27,274-92
4 | Procalcitonin 79.900/- 22.12,431-00
900/- | 27-69 | 2769 | 22,12,
5 | Ferritin CS - {12,128/-| 25-34 | 2534 | 3,07,323-52
) Elegsys V2 ‘o
| ~ " Total Amount (Rs.) | 38,45,364-00 |
T | Bfzdwm ﬂz?z savia | weWla | odia
& ; : AMRAA U wfas s a2
('!0 wlas QUAA LU | ANAUA U
T | Aeul vl | A2l asm Azl sn
i e b (2 (3v)
T |interieukin® | 46,773/ 9 4,20,957-00 | 25,25,742-00
2 | NT-PRO BNP 72,784/- 0-10 7,278-40 4367040 | R»
3 | Tropomin T 18,429/- 0-50 921a-50|  55287-00 il
& . — 79,900/- 9 7.19,100-00| 43,14,60000| <7,
5 | Ferritin CS 12,128/~ 10 1,21,280-00 T,ZT,GM\ Sis
Total Amount (Rs.) | 12,77,829-50 -re,u,ws.aﬂ g? ’,
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shes

INTERVENTIONAL RADIOLOGY CHARGES

Procedure | Procedure TATA CMC HOSP.
Charges | Chargesfor | MEMORIAL VELLORE
o’ for OPD | Semispecial | HOSPITAL WITH
5 Procedure name and /special/ charges Consumables
e General | delux room (General
ward - rupees ward
rupees category)
] 2 3 4 5 6
0.P.D. Case Consultation of Interventional
1 ) 20 40 200 540
Radiclogy o gy
2 | USG guided FNAC/Ascitic/Pleural tapping = | = 200 400 1000 2630
3 | USG guided Biopsy/Pigtall 500 1000 1000 5250
4 |Crguided FNAC a5 el 1865 5250
:Charges Charges
5 | Cr guided Biopsy/Pigtall/Procedure peciionll Baic: 2065 10500
Charges Charges
® & | CT guided bone biopsy B00$CF:|.. 3600FY 2150 10500
| Charges Charges
7 | PICCinsertion 500 1000 1210 9450
2 | Hickman/PERM catheter insertion (Tunnel) 800 1200 1210 18920
$ | Percutaneous transhepatic billary drainage 1500 3000 4105 8400
10 | PTBD stenting 1000 2000 10050 105000
Cholangiogram (PTC gram) 300 600 690 2630
PTBD Internalisation 500 1000 2015 5250
TACE (Transarterlalchemoembollisation) 4500 5500 5950 36750
Thermal ablation {RFA) 4000 +CT | BODO+CT 10050 B4000
Charges Charges
TIB (Transjugular liver biopsy) 1500 2200 2215 18900
TS (Fransjugular intra
tic portosystemic
Shuny) BepieRoncms 7000 7000 7140 236250
_Jr—-‘——zjg
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S
L1} .a...
p  Ccharges do not include consumables, since consumable requirement is variab

le
charged on cost to cost basis if provided by hospital. it

» charges do not include Lab charges, other investigations and indoor admission, which
ICh wil)
charged seperately as per present charges being taken by hospital. b

» Catheters, guidewires, aneurysm device, stent, graft, filters are to be purchased by patie
nts
as not available in hospital supply.
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The Surat Municipal Institute of Medical Education & Research (SMIMER) is
.le..-'Jhlif'LiLLt,:(i to the principle and pracﬁcé of shared _gD\rernanCE:, W}‘]iCh entails
decision-making through a process of joint effor: and collaboration on the
part of the administration, faculty, stff and students. ad

The institite is also committed to establishing and maintaining an
atmosphere of openness and respect among its faculty, s@ff and students.

“dcully members play a special rok in the life of the medical institute as
teachers, mentors, scholars and participants in academic governance. The
terms of their duties are different from those of other university/ Surat
Municipal Corporation employees.

In general, each faculty member is expected to serve loyally and diligently, to
maintain the highest personal standards of character and conduct, to keep
abreast of hic or her academic discipline through continuing study, research
and/or participation in the activities of his or her professional organization,
to strive to improve the effectiveness of his or her teaching, to ke a
sympathetic interest in the progress and development of each of his or her
students, to promptly provide any inforrnation required by the Dean,SMIMER,
the Registrar, VNSGU etz. !

The following sections elaborate different kinds of Guties and responsibilities
of faculty members. - : '

1. To perform all such duties [under the statutoery provisions of medical
college/ affiliated university/ Medical Council of India (MCI), Nursing
Council of India, Breeding of and Experiments on Animals (Control &
Supervision) Rules, 1998, Director of Medical Education & Research

(DMER) Gujarat etc.] so as to obtain and maintain the affiliation of
‘the college and the attachzd teaching hospita! to affiliating (VNSGU)
university and recognition of the teaching institution by MCI and
Government of India for the purpose of conducting various
medical /paramedical undergraduate and postgraduate courses,
thereby helping to establish and ensure the basic minimum standard

= e of medical education and research.

" . 2. To perform all such duties so as to ensure conlinued imiprovement in
- the quality of medical education and research.
3".- ity '- KTy




n merely maintaining
a teaching load which
nvolved'in teaching of both : '
nts 50 25 to achieve their educational ¢ 'es i.e. to develop
r knowledge, skills and attitude. ¥Dyate-SE T
ensure student awareness of course objectiy :
evaluation techniques and to provide a learning envi

makes effective use of available resources. _ ) L
(V) To organize and or participate in various teaching program for
~ undergraduate and postgraduate medical students like Lectures/
Tutorials / Demonstration's /Practical's /Group Discussions/ War
& Clinics ete. BT N
(vi) To evaluate/assess ‘undergraduate and ostgraduate
students by conducting departmenta! examinations /:
periodically. ; _ .
(vii) To keep accurate records ofaﬁendutgmmmndingafeath
enrolled student 25 roquired by @limgWJmmq _
VR % he easily wcvessibing w;:hiﬂ?’fﬁ&wg’sa'ﬂjﬁtﬁf&hhnsei and guide
“ae studen™ to trath witeiksctu sl excellence and knowlsdge within the
discipline. .
(il To organive, condugt and particip
postgraduate medical e
aniversity. <
To maintain a

lical students as well as
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~':_ services and quality of patient care by providing safe,

~
Y- :

(xv) To participate in or organize from time to tnl'ne dlfferen.tiacfad'eml_c
activities like Seminars/ Conferences/ Symposia / Panel D“'CUSSE:‘I‘S/
Workshop/ Continuing Medical Educaqul'{ P_ro‘gramme/ J?St
Lectures atc. To attend/organize such actwltfes. it is mandatory for
the faculty to inform and take prior permission from the.‘ I.)ean%
SMIMER. To discharge such duty the faculty can avail the facility o
“Special Leave” of not exceeding ten (10) days in any calendar year
i.e.1st January to 315t December.

(xvi) To participate in conduct of undérgraduate and postgraduate
examinations of other state health universities as an external
examiner with the prior information and permission of the_ I?e:—m,
SMIMER. To discharge such duty the faculty can avail the facility of
“Special Leave” of not exceeding ten (10) days in any calendar year
Le.1st January to 315t December.

(xvii) To undertake any other task entrusted by affiliating: (VNSGU)
university or Surat Municipal Corporation (SMC) like ,working on

“Local Inquiry Committee” etc. with the prior infogmaticn and

pPermission of the Dean, SMIMER.

To undertake any task entrusted by MCI, New Delhi with the prior

Information and permission of the Dean, SMIMER.

ix) To work on various student’s welfare-related committees (e.g. Anti-
Ragging Committee, Students Gymkhana Committee, Student
Mentorship Committee etc.) under the mentorfhip of Dean, SMIMER.

(xviii)

y T
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*lApplicable to Professors in specialties like Medicine & allied branches viz.
Paediatrics, Psychiatry, Dermatology, Chest & TB; Surgery & allied viz.
ENT, Opkihalmology, Anaesthesiol ogy,
Pathology including Biood Ban
n-_. --._‘I_ =P v e Rt Lyt -

Orthopaedics,
Radlology; Gynaecology & Obstetrics,
k, Microbiology, Biochemistry ]

e e T
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1. To perform all such duties [under the sta
various acts applicable to Medical Pra
Act, 1956”, “Code of Medical Ethics, 200
1986”, “Bio-Medical Waste (Management and Handling) Rules, 1998
under Environment [Protection) Act, 1986", “The Transplantation of

- BHuman Organs Act, 1994”, "Medical Termination of Pregnancy Act,
2003”, “Prenatal Piagnostic Techniques Act, 1994~, “Drugs &
Cosmetics Act, 1940" etc] so as te ensure reasonable, acceptable
standard of patient care through efficient healih o
system. '

2. To perform all such duties

tutory requirenients of
Ctice i.e."Indian Medical Council

2", “Consumer Protection Act,

are deliverjr

to ensure continued enhancement in the

L

timely,

. ..., effective, efficient, equitable and patient-centered health care

. delivery system.
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(i) Complete full-time management of a unit including training and
supervision of medical students, resident doctor; and npes:dent'
medical officers in such a way that there is no "Medical Negligence”
whatsoever in patient care secondary to breach / infringement/
violation of any Act / Code of Medical Ethics, 2002 governing practice
of Medicine, bringing disgrace to the dignity of Medical Profession
and / or o the reputation of the Medical College / Hospital. It is
binding or any full-time medical teacher to attend lo emergency

cases as and whei required even beyond hours as per the
= requirement of concerned department.

(i1) To issue medical certificates of various kinds like under-treatment
certificate, injury ceitificate, fithess certificate, disability certificate,
certificate of cause of death etc. under intimation/order of Medical
Superintendent’s concerned office.

(iii) To appear in a Court of Law, if summon®®, as an “Expert, Witness”,
after due intimation/permission of Dean, SMIMER or Medical
Superintendent, SMIMER in any patient-related case with original
hospital patient case records as required by the honourable court.

(ivj To maintain records/reports of medical statistics concerning the
department and to provide the same as and when required by the
adfftinistration/competent authorities.

(vl To suggest/recommend/advise use of certain managerial tools or
t2>chniques or skills <t as to upgrade the qu=ality and
natient care.

services of

Easgin

0 treat potients, fannlizs, visitors and each ather with respect.
- onl). Adminstrative 7S

% _Objectives amas

T T

EIVIS 0Tt

1. To perform all such duties [under the statutery provisions of various
... acts that govern the service of any employee of Surat Municipal
Corporation (SMC) i.e. “Bombay Provincial Municipal Corporation
(BPMC) Act, 1949”, “Gujarat Civil Service Rules (GCSR), 2002, “Right
To Information(RTI1) Act, 2005, etc. as adopted by Surat Municipal

~ Corporation(5MC) freom time to time] as to enforce the ‘disciplined
~ work culture’ resulting in efficient and eifective functioning of the




(iv)
a)

b)

dj

e)

To serve as rolk models in their relationships with students and WIFh
general staff at all levels : '

ot i lants,
10 plan, propose process, procure and maintain various p )

: - d
machinery, equipments/instruments, furniture & fixtures (dea

_Stock] etc. Also to maintain record of all such items available in the
“custody of the department.

To work on various institutional committees like Local ‘Tender
Committee, Hospital Infection Control Committee, KElcvance
Cummittee , Sexual Harassment Committee, Purchase Committee etc.
under the directive of Dean, SMIMER; MS, SMIMER or any other
Competent authorities.

To exercise authority in administrative control of the department:

To maintain ‘Perscnal Files' of all the teaching as well as non-
teaching staff of the department. 2

To recommend or refuse any kind of leave {Casual Leave/ Special
Leave/Earned Leave etc) to any staff member of the department as
per the concerned rules {n that regard.

To ensure that every full-time medical teacher and staff works for
eight (08) hours daily (inclusive of 1 hour lunch-time) from 9.00 AM
to 5.00 PM on Monday to Friday and for four (04) h@}x‘}'s from 9.00

AM to 1.00 noon (lunch hour not included) on 3aturdays, or as per
the duties assigned to them.

To maintain “Muster Roll” of teaching as well as non-teaching staff of

the department; to conduct periodic audit of the timings of arrival /
departure of the staff; to mark any sanctioned leave or absence
without leave (AWL) i.e. unauthorized absence of the employee as
the case may be; to report to the competent leave-sanctioning
authority e.g. Dean, SMIMER any irregularity in attendance or
punctuzlity in respect of a defaulting employee; to take appropriate
needful action against the undisciplined employee etc.

In case any faculty membel/stff is kept from his or her duties by

iliness or other reasons ar it is necessary to incur an extended

absence from his or her regular duties, the head must inform and seek
approval from Dean, SMIMER. The head should simul@aneously make
appropriate alternative arrangements so that the classes /i
assignments/clinical work etc are regularly scheduled
To write annual “Confidential Report” (performance appraisal /
audit) of the employees working in the department as weil
own “Self Appraisal/Assessment Report” as per the
principles in that regard. y

To play a constructive role in appointment, confirmation and
promotion processes for academic and general staff of their

work
as your
suiding

. department as and when required by the competent authorities. :
| To conduct a “Preliminary Inquiry” (whenever asked by the higher

Ccompetent a-*t.ltl?':_ér'iligs] into a particular untoward incidence or 1:n
spect of a particular employee and to submit the report in
ed time as per the rules in that regard.
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i) To perform any other duty , task / work assigned by the higheér
competent authorities like Municipal Commissioner, SMC; Dean,
SMIMER; Medical Superintendent, SMIMER etc either in public
interest or in the interest to upkeep/ develop the department/
institute. :

i) To exhibit keen Interest, inmtiative and drive in the overall
development of the department and to perform all the above said
duties diligently with-utmost sincerity and honesty.

A
/A
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1. To perform all such duties funder the statutory provisions 'of medical
college/ affiliated university/ Medical Council of India (MCI), Nursing
Comncil of India, Breeding of and Experiments on Animals (Controi &
Sfl‘%’érvision) Rules, 1998, Director of Medical Education & Research

(DMER) Gujarat etc.] so as to obtain and maintain the affiliation of

the college and the attached teaching hospital to affiliating (VNSGU)

university and recognition of the teaching institution by MCI and

Giovernment of India for the purpose of conducting various

medical/paramedical undergraduate and postgraduate courses,

thereby helping to establish and ensure the basic minimum standard
cf medical education and research.

F'o perform al) such duties so s to ensure continued improvement in

tre quality of medical education and resecarch.

DuitigsE

(1) To carry teaching of both undergraduate and postgraduate students so
as to achieve their educational objectives ie. to develop their
> knowledge, skills and attitude. i
“(ii) To ensure student awareness of course objectives, approach and
evaluaticn techniques and to provide a learning environment which
makes effective use of available resources.

(iif) To assist, organize and or participate in vatious teaching prograrn for
undergraduate and postgraduate medical students like Lectures/
Tutorials / Demonstration’s /Practical's /Group Discussions/ Ward
Clinics etc.
| To evaluate/assess undergraduate and postgraduate students by

con ng departmental examinations/assessments periodically.
te records of attendance and academic standing of each
: by affiliating (VNSGU) university.

n the institute so as to counsel and guide
ctual excellence and knewledge within the




(vii)
- (viii)
(ix)

(x)
(xi)

(xii)
(xii1)

[x'iv)

(xv)

3. Mentorship Committee etc.) under th

-

To provide inpus in curriculum development, design of courses
innovations in the delivery of teaching in the discip :
time. . [ =
To organize, conduct and participate in various u?g?rg;adﬁ:fs?ﬁ
postgraduate medical examinations held by the alhliating
university. :

To mairtl:{ain a departmental library and research labo'rator{l for
undergraduate and postgraduate medical students as well as
teaching staff. : ¥
Ta proficie guidance and assistance to junior staff and students in
developing their capacity for research. B )
To write scientific papers for publication in academic journals;
present research at meetings of scholarly societies (local/ staFe/
international conferences) to promote the inctitute; - give
presentations at other institutions of higher education; read scholarly
journals to keep abreast of new developments. -

To assist the Professor & Head; Dean, SMIMER; MS, SMIMER and
other colleagues of the institute in planning and implementing various
program of the institute/ department. -

To serve and provide reviews on various institutional expert

committees as and when required under the auspices of Dean,
SMIMER. - y S

T~

F—

participate, organize or assist in organizing from time to time in

different academic activities like Seminars/ Conferences/ Symposia /
Panel Discussions / Workshop/ Guest Lectures / Coﬁ%;uing Medical

Education Programme etc. To attend
mandatory for the faculty to inform and take prior permission from
the Dean, SMIMER. To discharge such dutyv the faculty can avail the
facility of “Special- Leave” of not exceeding ten (10) days in any
calendar year i.e.15t January to 31t December.

To participate in conduct of undergraduate and postgraduate
examinations of other state health universities as an external
examiner with the prior information and permission of the Dean,
SMIMER. To discharge such duty the faculty can avail the facility of
“Special Leave” of not exceeding ten (10) days in any calendar year

i.e.1** January to 31st December. .

To undertzake any other task entrusted by affiliating (VNSGU)

university or Surat Municipal Corporation (SMC) with the prior .
information and permission of the Dean, SMIMER.
To work on various student’s welfare
Ragging Committee, Students Gy

/organize such activities it is

-related committees (e.g. Anti-
mkhana Committee, Student
e mentorship of Dean, SMIMER-
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*[Applicable to Associate Professors in specialties like Medicin & allied branches viz.

Paediatrics, Psychiatry, Dermatology, Chest & TBH: Surgery & a’lied viz. Orthopaedics,

ENT, Ophthalmology, Anaesthesiology, Radiology; Gynaecology & Obstetrics, Pathology
including Blood Bank, Microbiology, Biochemistry | ine

1. To perform all such duties [under the statutory requirements of
various acts applicable to Medical Practice i.e."Indian Medical Council
Act, 1956", “"Code of Medical Ethics, 2002", "Consumer Protection Act,
1986", "Bio-Medical Waste (Management and Handling, Rules, 1998
under Environment (Protection) Act, 1986", “The Trapsnlantation of
Human Organs Act, 1994”, “Medical Termination of Pregnancy Act,
2003", "Prenatal Diagnostic Techniques Act, 1994" “Drugs &
Cosmetics Act, 1940" etc] so as to ensure reasonable, acceptable
standard of patient care through efficient health care delivery
system.

2. To perform all such duties to ensure continved enhancement in the
services and quality of patient care by providing safe, timely,

effective, efficient, equitable - and patient-centered health care
delivery system.

(1) Complete full-time management of 2 unit including training and
i supervision of medical students, resident doctors and resident
' medical officer: in such a way that there is no "Medical Negligence”
wwhatsaever in patiens care seconuary tc breach / infringement/
violation of any Aci, Uode of Medical Ethics. 2002 govarnig practice
of Medicine. bringing disgrace to the dignity of Medical Profession
= and / or to the reputation of the Medical College / Hospital. It is
- binding on any full-time medical teacher to attend to emergency
tases as and when required even beyond duty hours as per the

- requirement of concerned department,
~(ii) To issue medical certificates of various kinds jike under-treatment
certificate, injury certificate, fitness certificate, disability certificate,
certificate of cause of death etc. under intimation/order of Medical

Superintendent’s concerned office.

i (iif) To appear in a Court of Law, if summoned, as an "Expert Witness”,
i after ~due intimation/permission of Dean, SMIMER or Medical

ntendent, SMIMER in any patient-related case with original

patient case records as required by the honourable court.

records/reports of medical statistics concerning the

to provide the same as and when required by the

(e} horities.

LT, @ use of certain managerial tools or
50 as to upgrade the quality and services of




1. To perform all such duties [under the statutory provisions of va_nplfsl
acts that govern the service of any employee of Surat Munlc:Pa

Corporation (SMC) i.e. “Bombay Provincial Municipal CO"E“:"""‘;“
(BPMC) Act, 1949”, “Gujarat Civil Service Rules (GCSR), 2002”, “Right
To Information(RTI) Act, 2005, etc. as adopted by Surat. l?flu'mc,:lpal
Corporation(SMC) from time to time] as to enforce the d‘ISCileed
work culture’ resulting in efficient and effective functioning of the
department personnel.

To perform all such duties to ensure continued enhancement in the

quality of performance of teaching as well as non-teaching staff of th 2
concerned department.

L I e bl

(i) To serve as roke models in their relationships with students and with general
staff at all kevels
10 plan, propose process, procure and'maintain various plants, machinery,
equipments/instruments, furniture & fixtures (dead stock) etc. To
maintain record of all such items available in the custedy of the
department as per the instructions of the Professor & Head of the
Department. ¢
(iii) To work for various institutional committees like Local Tender Committee,
Hospital Infection Control Committee, Grievance Committee . Sexual
Harassment Cominittee, Purchase Committee etc. under the directives of
Dean, SMIMER; MS, SMIMER, Head of Departments or any other competent
authorities. 2
(iv) To exercise authority regarding administrative control of the department
in absence of the Professor & Head as and when directed by the Dean,
SMIMEE.

a)  To maintain ‘Personal Files' bf all the teaching as well as non-te
of the department.

b) To recommend or refuse any kind of leave
Leave/Earned Leave etc.) to any staff member of t
concerned rules in that regard.

¢) To ensure that every full-time medical teacher and staff works for eight
(08) hours daily (inclusive of 1 hour lunch-time) from 9.00 AM to 5.00 PM
on Monday to Friday and for four (04) hours from 9.00 AM to 1.00 noon
(lunch hour noet included) on Saturdays or as per the duties assigned to
them, ; -

d) To maintain “Muster Roll” of teaching as well as non-teaching staff of the
~department; to conduct periodic audit of the timings of arrival / deparrire
© &,  ofthe staff; to mark any sanctioned leave or absence without leave (AWL)
o naut! absence of the employee as the case may be; to report to
ent leave-sanctioning authority e.g. Dean, SMIMER any

- attendance or punctuality in respect of a defaulting
: i%ﬂﬂ!’!ﬁ}!ﬂaté needful action against the undisciplined

aching staff

(Casnal Leave/ Special
ie department as per the
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e) In case any faculty member/s@aff is kept from his or her duties by illnéss or
other reasons or it is necessary to incur an extended absence from his or
her regular dutes, the head must inform and seek approval from Dean,
SMIMER. The head should simultaneously make appropriate aternative
arrangements so that the classes / assignments/clinical work etc are
regularly scheduled

fI To write annual “Confidential Report” (performance appraisal / wor_k_
audit) of the employees working in the department as well as your owi
“Self Appraisal/Assessment Report” as per the guiding principles in that
regard. .

g) To play a constructive rol in appointment, confirmation and promotion
processes for academic and general st@aff of their department as and when
required by the competent authorities.

h) Te conduct a “Preliminary Irmoquiry” (whenever aslked by tne higher

) competent authorities) into a particular untoward incidence o: in respect
of a particular employee and to submit the report in scheduled time as per
the rules in that regard.

i) To perforin any other duty / task / work assigned by the higher competent
auth@rtities like Municipal Commissioner, SMC; Dean, SMIMER; Medical
Superintendent, SMIMER etc. either in public interest or in the interest to
upkeep/ develop the department/ institute.

i) To ?xhlbit keen interest, initiative and drive in the overall development of

the department and to perform all the above said duties diligently wnh
utmost sincerity and honesty.

R wAj:{_&cm'ﬁt- coade

JPecform all such duties jundes the :,tatutory provisions of medical
<,o1legr=~/ affitiated universitv/ Medical Council of India (MCI), Nursing
Council ef India, Breeding of and Experiments on Animals {Control &
Superv Ru]es 1998, Director of Medical Education & Research

3 ' s to obtain and maintain the affiliation of
and the atxacﬁed teaching hospital to affiliating (VNSGU)

- recognition of the teaching institution by MCI and

fi the purpose of conducting various
: postgraduate courses,
basic minimum standard

"

o



(x)

(x1)

(xii)

(iii)

(xiv)

i, ; -\ g

ot i i teaching program for
‘assist, organize and or participate in various f : >
un asrm:;ﬂle and postgraduate medical studen?s llk? Lec;tu__r_egj
“Tutorials '?"h_émén_su-éﬁ'on"s /Practical’s /Group Discussions/ Ward

To a'ssi;st.- orgahizg and or participate in condu:cnng departme::lta:-
‘examinations/assessments for per[odicd evaluation /assessment o

the undergraduate and post duate students.

To keép aggzrate re.cordl; of g:taendan ce and academic :r.tand.ing of each
enrolled student as required by affiliating (VHSGU) university. _

To be easily accessible, within the institute so as to counsel and gUIfie_the
students to truth, intellectual excellence and knowledge within the d:sc:p]_me.
To provide inputs in curriculum development, design of courses, innovations
in the delivery of teaching in the discipline from time to time.

To assist, organize and or participate in various undergraduate and
postgraduate medical examinations held by the affiliating (VNSGU)
university, .

To maintain a departmental |

undergraduate and postgradua
teaching staff.

o provide guidance and assistance to junicr st@aff and $tudents in
developing their capacity for research.

To write scientific Papers for publication in academic journals;
present research at meetings of scholarly sucieties (local/ state/
international conferences) to promote the , institute; give
bresentations at other institutions of higher education; read scholarly
journalsto keep abreast of new developments.

To “assist the Professor & Head; Dean, SMIMER; MS, SMIMER and

other colleagues of the Institute in planning and imphmeﬁ%’ng various
Program of the institute/ department.

To serve and provide reviews on various
commitees as ‘and when required und=ar the
SMIMER.
To participate, organize ‘or assist in organizing from time to timme in
different academic activities like Seminars/ Conferences/ Symposia /
Panel Discussions / Workshop/ Guest Lectures / Continuing Medical
Education Programme etc. To attend /organize such activities it
mandatory for the faculty to inform and take

- the Dean, SMIMER. To discharge such duty
facility of “Special Leave” of not exceedin
calendar year i.e.15 January to'31s Decembe
To participate in cenduct of undergraduate and postgraduate
examinations of other state health

_ universities as an external
examiner with the prior information and pPermission of the Dean,

ibrary and research laboratory for
te medical students as well as fellow

Institutional expert
auspices of Dean,

is
Prior permission from
the faculty can avail the
g fen (10) days in any
T

T'o discharge such duty the faculty can avajl the facility of
ave” of not exceeding ten (10) days in any calendar yvear
1st December.

-~ other task entrusted by affiliating (VNSGU‘)
ipal 'Corpora_ti'on (SMC) with the prior
n of the Dean, SMIMER.




e

- (xviii)  To work on various student’s welfare-related committees (e.g. Anti-
Ragging Committee, Students Gymkhana Committee, Student
Mentorship Committee etc.) under the mentorship of Dean, SMIMER.

“(Applicable to Assistant Professors in specialties like Medicine & allied branches viz.
Paediatrics, Psychiatry. Dermatology, Chest & TR; S nrgery & allied viz. Orthopaedics,
ENT, Ophthalmology, Anaesthesiology, Radiology; Gynaecology & Obstetrics, Path ology

including Blood Bank, Microbiology, Biochemistry |

1. To perforin all such duties [under the statutory require:nents of
valygus acts applicable to Medical Practice i.e.”Indian Mecical Council
Act,#956", “Code of Medical Ethics, 2002”, “Consumner Protection Act,
1986", "Bio-Medical Waste (Management and Handlingj Rules, 1998
under Environment (Frotection) Act, 1986, “The Transplantation of
Human Organs Act, 1994", "Medical Termination of Pregnancy Act,
2003", “Prenatal Diagnostic Techniques Act, 1994", "Drugs &
Cosmetics Act, 1940” etc] so as to ensure reasonable, acceptable
Standard of patient care through efficient health care delivery
system.

2. To perform all such duties to ensure continued enhancement in the
services and quality of patient care by providing safe, timely,
effective, efficient. equitable und patient-centereG healith care

delivery system. X

})(!L!:_;E'_S-'::g:.

Comnpiete full-time ieanagement of =z unit inciuding training
supervision <f medica: students, resident doctors and resi:
inedical officers i1 such a way that there is no “Medical Negligence”
whatsoever in patien. care secondaiy to breach / infringement/
violation of any Act / Code of Medical Ethics, 2002 governing practice
of Medicine. bringing disgrace to the dignity of Medical Profession
- and / or to the reputation of the Medical College / Hospital. It is
binding on any full-time medicai teacher to attend to em crgency
cases as and v n ired even bevon uty hours as r ithe
requirement of concerned department.
(1) To make himself / herself immediately available for attending to any
emergency regarding admitted patients. It is mandatory for the
faculty to remain and stay overnight in the hospital campus in
designated duty room on emergency [on-call) day.
> issue medical certificates of various kinds like under-treatment
1jury certificate, fitness certificate, disability certificate,
use of death etc. under intimation/order of Medical
s concerned office.
ar in a Court of Law, if summoned, as an "Expert Witness”,
AN ition /permission of Dean, SMIMER or Medics!
SMIMER in any patieni-rclated case with original
case records as reguired by the honourable court.

L

'
4
LR



concerned department.

(i)

(iii)

To treat patients, families, visitors a

£ ..
To maintain records/reports of medical statistics concerning the
department aud to provide the same as and when required by the
administration/competent authorities.

To suggest/recommend/advise use of certain managerial tools or -

techniques or skills so as to upgrade the quality and services of
patient care.

e

2L _I..‘_ # -
entiinithe

To perform all such duties [under the statutory provisions of various
acts that govern the service of any employee of Surat Municipal
Corporation (SMC) i.e. “Bombay Provincial Municipal Corporaticn
(BPMC) Act, 1949", “Gujarat Civil Service Rules [GCSR], 2002", "Right
To ]nformation(RTI) Act, 2005, etc. as adopted by Surat Municipal
Corporation{SMC) from time to time] as to enforce the ‘disciplined

work culture’ resulting in efficient and effective functioring of the
department personnel.

- To perform all such duties to eénsure continued enhancement in the

quality of performance of teaching as well as non-teaching staff of the

e R T e e v

To serve as role models in their relationships with students and with

general staff at all levels

To plan, propose Process, procure and maintain various plants,
machinery, equipments/instruments, furniture - & fixtures (dead
stock) etc. as and when required/asked for by the competent
authorities. To maintain record of all such items available in the
custody of the department as per the instructions of the Professor &
Head of the Department. ° : s

To work for various institutional committees like Local Tender Committee,
Hospital Infection Control Committee, Grievance Committee , Sexusl
Harassment Committee, Purchase Committee etc. under the directives of
Pean, SMIMER; MS, SMIMER, Head of Departmernts or ary other competent
authorities. =~ :

To exercise authority regarding administrative control of the department
in absence of the Professor & Head/Associate Professor as and when
directed by the Dean, SMIMER, _

To maintain ‘Personal Files’ of all the teaching as well as non-teaching staff
of the department. :

-To el end or refuse any kind of leave (Casual Leave/ Special

ned Leave etc.) to any staff member of the department as per the
' thatregard. ' :
ery full-time medical teacher ard staff works for eight
inclusive of 1 hour lunch-time) from 9.00 AM to 5.00 PM
 and for four (04) hours from 9.0C AM to 1.00 noon
on Saturdays or as per the duties assigned to




d)

g)

b)

i)

..-~|5 -
To maintain "Mu5ter Roll" of teaching as well as non-teaching staff of the

- department; to conduct periodic audit of the timings of arrival / departure

of the staff; to mark any sancticned leave or absence without leave (AWL)
i.e. unauthorized absence of the employee as the case may te; to réport to
the competent leave-sanctioning authority e.g. Dean, SMIMER ziny_
irregularity in attendance or punctuality in respect of a defaulting
employee; to take appropriate needful action against the undisciplined
em ee etc.

In casg any faculty member/staff is kept from his or her duties by illness or
other reasons or it is necessary toincur an extended absence from his or
her regular duties, the head must inform and seek approval from Dean,
SMIMER. The head should simultaneously make appropriate  alternative
arrangements so that the classes / assignments/clinical work etc are
regularly scheduled

To write annual “Confidential Report” (performance appraisal / work audit) of the
employees working in the department as well as your own “Self
Appraisal/Assessment Report” as per the guiding principles in that regard.

To play a coustructive role in appointment, confirmation and promotion
processes for academic and general staff of their department as and when
required by the competent authorities. .

To conduct a “Preliminary Inquiry” (whenever asked by the higher

~ competent authorities) into a particular untoward incidence or in respect - -

of a particular employee and to submit the report in scheduled time as per
the rules in that regard.

To perform any other duty / task ;/ work assigned by the higher competent '
authorities like Miinicipal Commissioner, SMC; Dean, SMIMER; Medical
Superintendent, SMIMER; Hzad of Departrnent eic. either in public interest or in the
inte -est to upkeep/ develop the departiment, institute.

T exhibit keer interest, initiative and drive in the overall develecpment of
il department a and to perform all the above said duties diligently with
ulir ost smr:enty and hom'sty

_umversity/ Medical Councrl of India (MCI”} Nnrsmo
a, Breedmg of al?d Expenments on Animals (Ccntrol &




(v}

(v)
[vi)

(wii)

(i)

(x)

(x1)

Ragging Committee, Students Gymkhana C

. S, T ' tudents so as to
To carry teaching of both undergraduate and postgrﬂilé?:eki edes
achieve their educational objectives i.e. to develop t :.f;

b
and attitude. = ) ; AUty For
To assist, organize aad or participate in various teaching prog

; ial
- undergraduate and postgraduate students like Lectures/ Tutorials [/

Demonstration’s /Practical’s /Group Discussions/ Warc-i Clinics etc;mental
To assist and or participate in conducting = depa = e
examinations/assessments for periodic evaluation /assess_n'{ent ?Head
undergraduate and postgraduate students under the supervision o

of Department/senior faculty members. : :
To as];ist in keéping accurate records of attendance and aca{?mtr.smndmg
of each enrolied student as required by affiliating (VNSGU) university under
the directives of Head of Department/senior faculty members. '

To be easily accessible, within the institute so as to counsel and _gHIFh t}le
students to truth, intellectual excellence and knowledge within the discipline.
To assist, organize and or participate in various undergrzfduate and
postgraduate medical examinations held by the affiliating (VNSGU)
university as per the directives of competent authorities. _

To assist senior faculty members in maintaining the departmental library

and research laboratory for undergraduate and postgraduate medical
students as well as fellow teaching staff.

To provide guidance and assistance to students in developing their capacity

_for research. '

To write scientific papers for publication in academic journals; present
research at meetings of scholarly societies (local/ state/ international
conferences) to promote the institute; give presentations at other
institutions of higher education; read scholarly journals to keep abreast of
new developments. :

To assist the Professor & Head; Dean, SMIMER; MS, SMIMER and other

colkagues of the institute in plarning and implementing various program of
the institute/ department. - :

To participate, organize Or assist in organizing from time to
different academic activities like Seminars
Panel Discussions / Workshop/ G
Education Programme etc. To a
mandatory for the faculty to infor
Dean, SMIMER. To discharge such
“Special Leave” of not exceeding
January to 315t December.

To undertake any other task entrusted
Surat Municipal Corporation (SMQC)
permission of the Dean, SMIMER.

To work on various student's welfar

time in
/ Conferences/ Symposia /
uest Lectures / Continuing Medical
ttend/organize such activities it is
m and take prior permission from the
duty the faculty can avail the facility of
ten (10) days in any talendégyear ie.lst

by affiliating (VNSGU) universiiy ur
with the prior information and

e-relaled committees (e.g. Anti-

EEe, ot ommittee, Sludent Mentorship
littee etc.) under the mentorship of Dean, SMIMER.



*{Appﬁcrﬂé& to Tutors/Senior Residents in specialties like Medicine & allied

' branches aediatrics, Psychiatry, Dermatology, Chest & TB; Surgery & allied
viz. Orthopaedics, ENT, Ophtheclmology, Anaesthesiology, R?dfo!:?gy; bl
Gynaecology & Obstetrics, Pathology including Blood Bank, Microbiology, . .
'\ Biochemistry |

1D ECELVES]

i. To perform all such duties [under the statutory requirements of vnriouj;
acts applicable to Medical Practice i.e.”Indian Medical Council Act, 1956",
“Code of Medical Ethics, 2002”, “Consumer Protection Act, 194", "Bio-
Medical Waste (Management and Handling) Rules, 1998 under
Environment (Protection) Act, 1986, “The Transplantation of Humalll-l
Organs Act, 1994", “Medical Termination of Pregnancy Act, 2003",
"Prenatal Diagnostic Techniques Act, 1994”7, “Drugs & Cosmetics Act, 1940"
etc.] so as to ensure reasonable, acceptable standard of patient care
through efficient health care delivery system.

To perform all such duties to ensure continued enhancement in the
services and quality of patient care by providing safe, timely, effective,
cfficient, equitable and patient-centered health care delivery svstem.

(il Complete full-time management of a unit including training and
) supervision of medical students, resident doctors

and. resident
nedical officers i1 wiic

P way [hat there is no "Medical Negligence”
‘hatsoever in patic 1t care secondary to brezch infringement/
' elation of any Act / Code of Medical Ethics, 2007 governing practice
- Medicine, bringing disgrace to the dignity ol Medical Profession
#nd”/ or to the reputittion of the Medical Coliege / Hospital, It is
binding on any full-time medical teacher to attend to emergency
cases as and when required even beyvond duty hours as per the

requirement of concerned g‘lgpa;[:!;merltz

(ii) Tognake himselt / herself immediately available for
enfergency regarding admitted patients. It is mandatory for the
faculty to remain and stay overnight in the hospital campus in
designated duty room on emergency (on-call) day.

A

attending to any

(iii) To help issue medical certificates of various kinds like under-
treatment certificate, injury certificate, fitness certificate, disability

: i:_‘a certificate of cause of death etc. under intimation/order of
uperintendent’s concerned office.

a Court of Law, if swmimoned, as an “Expert Witness”,

imation, permission of Dean, SMIMER or Medical

BT - @iy patient-related rase with original
ords as required by the honourable court,



-

To help maintain records/reports of medical statistics concerning the

— 18-

department and to provide the same as and when required by the
administration /competent authorities.

10 supgpest/recommend/advise use of certain managerial tools or

techniques or skills so as to upgrade the quality and services of
patient care.

LS,

To treat patients, families, visitors and each other with respect.

To perform all such duties [under the statutory provisions of various
acts that govern the service of any employee of Surat Municipal
Corporation (SMC) i.e. “Bombay Provincial Municipal Corporation
(BPMC) Act, 1949", “Gujarat Civil Service Rules (GCSR), 2002", “Right
To lnformation(RTl) Act, 2005, etec. as adopted by Surat Municipal
Corporation(SMC) from time to time] as to enforce the ‘disciplined
work culture’ resulting in efficient and effective functioning of the
department personnel.

To perform all such duties to ensure continued enhancement in the
quality of performance of teaching as weli as non-teaching staff of the
concerned department. L

koiie gy
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To serve as role models in their relationships with students and with general
staff at all kevels ¥

To plan, propose process, procure and maintain various
equipments/instruments, furniture & fixtures (dead stock) etc. as and
when required/asked for by the competent authorities. To maintain record
of all such :tems availablé in the custody of the department as per the
instructions of the Professor & Head of the Department. N

T'o work for various institutional committees like iLocal Tender Committee,
Hospital Infection Control Committee, Grievance Committee
Harassment Committee, Purchase Committee etc. under the
Dean, SMIMER; MS, SMIMER, Head of De
author:ties. :

To write annual “Confidential Report” (performance appraisal / work
audit) of the employees working in the department as well as your own

“Self Appraisal/Assessment Report” as per the guiding principles in that
regard. i

To

plants, machinery,

Sexual
directives of
partments or any other competent

m any other duty / task / work assigned by the higher competent
or:ties like Municipal Commissioner, SMC; Dean, SMIMER: Medical
' ntendent, SMIMER; Head of Department etc. either in public interest
“in the interest to upkeep/ develop the department/ institute.

ex} n interest, initiative and drive in the overall development of
nt and to perform all the above said duties diligently with
ity and honesty.




Pretace :
Pesidents are physicians-in-training. They learn the skills necessary tor their

hosen specialty through structured didactic sessions, required reading and
self-study. Our program is committed to and responsible for promoting
patient safety in a supportive, and supervised educational environment. All
patient care activities are under the supervision of the concerned faculty. As
part of their training program, resident. are given progressively greater
responsibility according to treir level of a-'ncation, professional abilities and
clinical experiences.
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1. To perform all such duties [under the Statutory provisions of Medical
College / University / Medical Council of India (MCI), Director of Medical
Education & Research (DMER) Gujarat, Nursing Council of india, Breeding
of and Experiments on Animals(Control & Supervision) Rules, 1998, etc.] as
to obtain & maintain the affiliation of the College and the attathed
Teaching Hospital to a Health University and recognition of these Teaching
institutions by MCI & Govt. of India for the purpose of conducting various
medical/ paramedical !Indergraduste/Postgraduate courseés; thereby
helping to establish and ensure the badie minimum standard of Medical

i rnoite dhadiay)

E4vcation & RKesearch
! erform a ueh dut to ensure cominued improvement in the quality
Hdedival Ed TR dNcl esearch
: .

A L ET T
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s
aties

b b anvalves in teaching of both undergraduate and postgraduate students
s a5t achieve thehr educaticnal objectives e, ro develop their
hriof lli'lll"ll'_%|-.I!|..HI.! it udde

in) To ;K!‘-iﬁl the laculty in organizing and conducting various undergraduate

and postgraduate medical examinations held by the department and or
affihating (VNSGU) university.

(111) To conduct research projects, write scientific papers for publication in
academic jowrnals; present research at meetings of scholarly societies
(leeal/ state/ international conferences); read scholarly journais to keep
ahreast of new developments

(iv) To design and conduct their research (thesis) under the guidance and
supervision of their menter (PG Teacher).

(v) To assist the faculty and other coileagues of the instilute in planning
and tmplementing various program of the institute/ department,

(vi) To participate or assist faculty from time to time in the successful
organization of different academic activities like Seminars/
Conferences/ Symposia / Panel Discussions / Workshop/ Guest
L ectures / Continuing Medical Education Programme otc.

(“it) Te undertake any other task entrusted by Dean, SMIMER, MS,

SMIMER, affillating  (*MNSGU)  university or Surat  Municipai

e i
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er the Statutory requ:rements of
“Indian Medical

Council Act,1956”, “Code of Medical Ethics,20027, “Consumer
Protection Act,1986". “Bio-Medical Waste (Management anii
Handling) Rules,1998 under Environment (Protection) A'cli 1986”7,
“The Transplantation of Human Organs Act, 1994, "Medical
Termination of Pregnancy Act,2003",“Prenatal Diagnostic Techniques
AcL1994" etc] as to ensure reasonable, acceptable standard of
patient care through efficient Health care delivery system.

2} To perform all such duties to ensure continued enhancement in the
services and quality of patient care by providing safe, timely,
effective, efficient, equitable and patient-centered health care

1) To perform all such duties [und
various Acts applicable to Medical Practice i.e.

(i) To be pOSItIVE‘.' and proactlve in prowdmg patlent care by worklng
under the direct timely guidance / supervision / assistance / advice/
nentorship of Assistant Professor / Associate Professor / Professor
n the care and management of patients in such a way that there is no
“Medical Negligence” in patient care as a result of breach / violation /
‘nfiingement of any Act / Code of Medical Ethics, 2002, governing
practice of medicine bringing disgrace to the dignity of medical
profession and / or the reputation of medical college / hospital.

(ii) To communicate with attending faculty/physicians at any time they

feel uncertain about their abilities, the patient’s condition, g the plan
of care. -
* [It is emphasized that except in dire (life & death) einergency
situation, the Resident Medical Doctors will not take independent ,
final decision on his/her own regarding patient care and will seek an
opinion / advice / assistance / direct supervision of a senior qualified
medical faculty of the rank of Assistant Professor/ Associate
Professor / Professor who are under “vicarious responsibility /
liability” jointly or severally for any act of commission or omission in
patient care amounting to “Medical Negligence” on the part of a
Resident Medical Doctors.]

(iii) He / She will make himself / herself available immediately to attend

5 te admitted patients especially in emergency situaticn for which it is

m;datﬂry to remain and stay in the hospital camnpus in the

Residznts” Hostel Rnom” allotred to him / her. He / She will have to

M pﬂmﬂnn fromn his / her superivrs to leave the hospital

s for personal work after making adequate alternate

s to look after the patient’s call. An entry to that effect

t Medical Doctor leaving hospital , date and time of
name of the doctor assigned to look after the duty
: Hadjca'l Doctor on leave] be made




e - = =
{IV) To behave in a professional manner while in hospitals and clinics. A
weil-groomed and neit personal appearance and professional dress
are important in establishing respectful, professional relationships
with patients. A white lab coat should be worn where appropriate.
{v) To treat faculty, patients, families, visiters and each other with
(vi) Tc assist the competent authorities in issuing of medical certificates
of various kinds like Under-treatment Certificate, Injury Certificate,
Fitness Certificate, Disability Certificate, Certificate of Cause of Death

€tc. as and when needed under intimation/order of Medical
Superintendent's concerned office,.

= (vii) To assiz: faculty members and other staff in maintaining records /

reports of medical statistics concerning the department and to

provide the same as and when required by the
administration /ccmpetent authorities. -

(viii To appear in a Court of Law, if summoned, as an “Expert Witness",
) after due intimation/permission of Dean, SMIMER or Medical
Superinterdent, SMIMER in any patient-related case. with original

hospital patient case records asrequired by the honourable court.

o

U

(1x) To carry out any duty / task / work assigned by any faculty or higher
administrative authority like Municipal Commissioner, SMC; Dean,
SMIMER; Medical Superinte ndent, SMIMER etc. either in public
f upkeep and or development of the

g i extubit _keen inte est, intiative and drive in the overall
“desclopment of the departinent and o perform all the above said .
w&uﬁ.gsﬂﬁiggnt@mhuﬁnﬂsrﬂncsﬁwa nd honesty.




